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JAG WRITES GRIPPING LEGAL THRILLER

LTC Brad Huestis, U.S. Army
(Ret.) and Iraq War vet deliv-
ers a rare insiders perspective
in his new novel, The Big Bad.
Set amid the intense violence
of 2006 Irag. Huestis’ firsthand
experience is evident on every
page. Rather than relying on
one-dimensional characters in
Hollywood depictions, he pre-
sents nuanced soldiers that
readers will recognize from
their own military careers.

The story unfolds within the
framework of an inquiry into
gruesome allegations against
a formidable Brigade com-
mander COL Mike

‘The Big Bad” Wolfe, evolving
swiftly into a murder investiga-
tion that tests the loyalty of the
hard-charging Brigade.

Perhaps Huestis’ most notable
accomplishment in The Big
Bad is his ability to craft a nar-
rative that resonates deeply
with War on Terror veterans
while also serving as an ac-
cessible and engaging legal
thriller for general readers.
Through the eyes of the main
character and judge advocate,
MAJ Gilbert. Readers explore
the complexities of LOAC,

Courtesy of LTC Brad Huestis

ROEs, military investigations,
and courts-martial. Meanwhile,
COL Wolfe and others up and
down the chain of command
provide a window into the moral
and strategic struggles faced by
American troops thrust into a
war marked by unclear objec-
tives, shifting politics, and a
turbulent operation aftermath.

The Big Bad stands out as both

a compelling story and a
valuable lesson in military
law and ethics. With its
authentic characters, intri-
cate plotting, and unflinching
portrayal of the realities of
modern warfare, Huestis’
novel is a must read for any-
one interested in military
fiction, legal thrillers, or the
human side of modern con-
flict in the information age.

January 27, 2026 Chapter Meeting 8pm

Our next chapter meeting
will be Tuesday 24 Feb at
8pm EST/ 7pm CST/ 6pm
MST/ 5pm PST on Zoom.

We will welcome LTC Brad
Huestis U.S. Army (Ret.)
author of the newly released
novel The Big Bad to dis-
cuss his post— JAG Corps

writing career. Be sure to
check out The Big Bad on
Amazon and through Koeh-
ler Books before our Febru-
ary meeting.

We look forward to seeing
you there coming out to sup-
port judge advocates doing
great work!

Join Zoom Meeting
https://us02web.zoom.us/j/
823682534407
pwd=YukDmuOTFQbjvvsh
bOzE

80QFsaUCeE.1

Meeting ID: 823 6825 3440
Passcode: 462446
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MOAA

The Military Officers Association
of America (MOAA) is the coun-
try's leading nonpartisan organi-
zation protecting the rights of
military servicemembers and
their families.

To them, we have made the
same promise that they have
made to their country:

Never Stop Serving.
Join MOAA at:
https://www.moaa.org

Want to take action? Do it with a
mouse click at:

www.moaa.org/takeaction

The Cost of Rebuilding a Family Unit After Loss

By: Amber Sax

| did not learn about remar-
riage penalties for surviving
spouses by researching stat-
ute or regulation. | learned
about them at my kitchen
table. On July 14, 2022, just
over a month after my
husband, Capt. John J. Sax,
lost his life alongside four
other Marines in an MV-22B
Osprey mishap in Southern
California, | sat with my
Casualty Assistance Officer
while a VA representa-tive
walked through a Power-Point
presentation outlining the
benefits intended to support
me and our two young
daughters. | was pregnant
with our second child.

At the end of nearly every
explanation came the same
qualifier: unless you remarry
before age 55. At the time,
remarriage was not a
consideration. Like many
military families, we lived with
the awareness of risk, while
trying not to dwell on it. My
husband was a Marine and a
pilot. He understood the
dangers of this life, but
preferred to avoid linger-ing
on what life would look like if
the worst happened.

That changed in early 2022.
We learned we were expect-
ing our second child, and not
long after, an MV-22B went
down in Norway, the first of
four that would be lost be-
tween 2022 and 2023. One of
the service members killed
was one of my husband’s
friends from flight school. The
loss hit much too close and

altered the way we talked
about the future.“If anything
happens to me, | know you’ll
be able to support the girls,”
he said unprompted in our car
a couple of months later, as
we drove to a family dinner
over Memorial Day weekend.
The seriousness in his voice
caught me off guard. That
conversation would later
replay in my mind repeatedly
after the knock on our front
door turned the hypothetical
into reality less than two
weeks later.

In the months after his friend’s
death, my husband grew
quieter. That Memorial Day
weekend, | remember him
scrolling through tributes on
his phone, stopping on photo
after photo. “There are so
many faces,” was one of the
few things he could bring
himself to say. He had recent-
ly brought home paperwork
from his new squadron to
formalize his wishes. The
weight of a wife, and now two
children relying on his safety,
sat heavily with him.

At no point in any of those
conversations, forms, or
briefings did anyone explain
that caring for his family would
come with conditions at-
tached. The remarriage penal-
ty was never discussed with
him. We did not know it
existed. The first unsolicited
warning about remarriage
came shortly after my VA
benefits brief-ing, this time
during a prenatal
appointment. | was eight
months pregnant, only one

month after holding my one-
year-old daughter up to her
father’s casket to say good-
bye one last time. This
provid-er at the Naval
Hospital, well-meaning and
unprompted, spoke firmly and
with conviction: “You cannot
ever remarry. You can have
boyfriends, but you can’t put
a price on your healthcare
benefits through TRICARE.
You'll lose them for good.”

| cried the entire drive home.
At that point, | was still in
shock, still living in a state of
denial, believing my husband
could somehow walk back
through our front door and
this would all turn out to be a
terrible mistake. Remarriage,
dating, or a future partner
were not even abstract
thoughts. | just wanted my
husband to come home. That
moment clarified some-thing |
would later hear ech-oed by
many other surviving
spouses. The penalty is not
only embedded in statute. It
is reinforced socially, often
cas-ually, and sometimes
inaccu-rately, at moments
when fam-ilies are least able
to process it.

The topic of remarriage car-
ries complicated emotions for
surviving spouses. After my
husband’s death, the idea of
moving forward carried a
sense of shame | was not
prepared for. Well-meaning
comments about how “strong’
or “honorable” it was to
remain alone reinforced the
idea that love had an
expiration date, and that
choosing companionship.

Get to Know: Military Spouse Employment Partnership

The Military Spouse Employ-
ment Partnership (MSEP) is a
Pentagon initiative that helps
connect military spouses with
employers. Today, the pro-
gram has over 1,000 partners
committed to hiring and sup-
porting military spouse pro-

-fessionals.

MSEP just created the Office
of Military Spouse Employ-
ment, led by former MOAA
Director and active duty
spouse Eryn Wagnon.

They have an incredible vision
to solve the root cause of

some of greatest challenges
in military spouse employ-
ment. If you are an active
duty or reserve family, your
spouse can take advantage
of their resources at
myseco.militaryonesource
.mil/portal/
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again might signal a lack of
devotion rather than a contin-
uation of life. These messag-
es, often from people who
had never walked this path,
added weight to a grief that
already felt impossible to
carry.

What grounded me during
that time were conversations |
had shared with my husband
about our children.

“Our girls need a dad,” John
said more than once, when
rumors surfaced that there
might be a deployment
around the time of our young-
est daughter’s due date. | was
anxious about enduring child-
birth without the ability to
hold his hand, being left with
the responsibility of raising our
two daughters alone, and all
that he would miss by choos-
ing a life of service. John was
clear about what mattered to
him. He wanted them to grow
up with stability, support, and
consistent influence in their
lives if he could not be there
himself.

His words echoed through my
mind during the long months
of early grief. Because my
husband died in early June,
Father’s Day gifts from our
oldest daughter were already
wrapped and waiting. One of
them was a children’s book

titled Why a Daughter Needs
a Dad.

We believed we had taken the
responsible steps to prepare.
We verified beneficiaries, paid
into the benefits offered
through the Department of
Defense, and secured a pri-
vate life insurance policy out-
side of the Marine Corps.

While traveling home from
Dover, after witnessing my
husband’s remains being
unloaded from a C-17 in the
middle of the night, | received
a call from the insurer. The
conversation began with con-
dolences and ended with a
notification that filing a claim
would not be necessary. His
death would not be covered.

The explanation was brief and
procedural. Had my husband
not been flying a military air-
craft, the policy would have
applied. Military aviation mis-
haps, like acts of terror, fell
outside the scope of standard
coverage. The risk was
deemed greater than the
policy could underwrite.

This is not an uncommon
outcome for surviving military
spouses. Service members
are encouraged to mitigate
risk through private policies,
only to discover after a loss
that the very conditions of
their service exclude them
from coverage. The risk will-
ingly assumed in service of
the nation becomes the basis

for denial.

My husband went up for his
final flight believing he had
taken every reasonable step
to protect his family. Like so
many who serve, he trusted
that he had done enough, and
that a grateful nation would
care for his wife and children
if the unthinkable happened.
What we did not know was
that this promise came with
an asterisk.

There are countless families
with stories like mine. Differ-
ent circumstances, different
losses, but the same underly-
ing message: support is of-
fered, but only if a surviving
spouse limits their future.
These policies do not pre-
serve stability for children.
They create it conditionally.
They quietly penalize healing,
remarriage, and the formation
of stable families rather than
honoring that the ultimate
sacrifice has already been
made.

The Love Lives On Act gives
military widows the option to
rebuild and heal without fur-
ther loss. The potential im-
pact is real: Passage of this
act would grant Gold Star
children and surviving spous-
es with the ability to build a
better future without addition-
al sacrifice. A grateful nation
demonstrating that it under-
stands the meaning of a
“debt that can never be re-
paid.” moaa.org/loveliveson

Stand with Our Wounded Warriors and support The Major Richard Star Act

Contact your lawmakers
and demand that steps be
taken to secure a vote on
the Major Richard Star Act,
which would authorize
combat-injured veterans to
receive their earned DoD
retirement pay for years of
service and their VA disa-
bility compensation for
lifelong injury.

Currently, these combat-

injured (and often seri-
ously disabled) veterans
are subject to a cost-
saving offset—often de-
scribed as a “veterans’
tax”—where their retire-
ment pay is reduced for
every dollar of VA disabil-
ity received.

Reducing earned retire-
ment pay because of a
combat disability is an
injustice; the compensa-

tion provided to injured veter-
ans is not the place to
achieve savings.

Please take a moment to
write your lawmakers at the
MOAA Legislative Action Cen-
ter about this important issue
for our Wounded Warriors

and correct an injustice.

moaa.org/staract

Take action now!
Share your support for
these bills with your
lawmakers, using
MOAA’s Legislative
Action Center:

Love Lives On Act of
2025,
moaa.org/loveliveson

Major Richard Star Act,
moaa.org/staract




Board of Directors

AFTER THE JAG CORPS: Navigating Your Career Progression

Lt Col Brooks Rose, USAFR, President After The JAG Corps: Navigating Your Career Progression, is a podcast for separating and retir-

ing Judge Advocates. CAPT Tom Welsh talks to former Judge
Advocates and others to learn about their respective career jour-
neys after military service and gain insights into marketing the

CAPT Ted Fowles, USCG (Ret.), Vice-
President

AFTER THE JAG CORPS

NAVIGATING YOUR CAREER PROGRESSION

Col Dan Rogers, USAF (Ret.), Membership
Chair

Col Carol Hattrup, USAF (Ret.), Bylaws Chair
CDR Zoe Kugeares, USNR, Treasurer

Maj Darius Izad, USAF, Secretary

Amber Sax, Surviving Spouse Liaison

Col Frank Yoon, USAF (Ret.) Chapter
Relations Liaison

CAPT Chris Mora, USN (Ret.) Legislative
Liaison

Chapter Website

https://moaajavc.org

Who We Are

We provide opportunities for career
networking, professional education,
and advocacy. Ounr organization
is non-geographic and can go with
you worldwide anywhere you are

stationed.

The Military Officers Association
of America Judge Advocate
Virtual Chapter is here for yon.
Membership is free and is open to
current and former judge advocates
on Active Duty, Reserve, Guard,
Retired, or Honorably Separated.

As an affiliate of the nationwide
MOAA organization, we actively
participate in non-partisan
adpocacy on issues of key
importance to military members,

veterans, and their families.
Join us at:

MOAA]AV C@gmail.com

skills developed while in uniform. The Podcast is available on Ap-

ple, Google, and Spotify and is published each Saturday morning. =

In this episode, we hear from former Navy judge advocate Rachel
Reddick, whose post military career has included a brush with
political office and service with the Military Defense Commissions.

https://podcasts.apple.com/us/podcast/167-coast-to-coast-

with-rachel-reddick/id1602234623?i=1000747466015

UPCOMING FEBRUARY EVENTS

Nominees for MOAA’s
National Board of Direc-
tors

1 Jan - 31 March, Online

MOAA is seeking dedi-
cated, forward-thinking
leaders who are passion-
ate about advancing our
mission and strengthen-
ing our organization’s
impact.

As a board member, you
will play a vital role in
shaping strategic direc-
tion, ensuring strong gov-
ernance, and champion-
ing initiatives that support
our long-term success.
Like the military services
and the veteran commu-
nities MOAA represents,
we draw our strength and
influence from the wide
array of backgrounds,
experiences, and per-
spectives of our member-
ship. It is essential that
our Board of Directors
reflects that same
breadth in its composition
to ensure we remain re-
sponsive to our mem-
bers, inclusive of their

interests, and always
mission focused. Eligibil-
ity requirements and ad-
ditional details can be
found in the January is-
sue of the Military Officer
magazine.

https://moaa-
board.smapply.us/

Applications for the
2026-2027 MOAA Edu-
cational Assistance
Program are now Open!

1 Jan - 1 March, Online

Students apply for the
Education Assistance
Program through a sin-
gle, streamlined applica-
tion process. The applica-
tion includes questions
about the student’s aca-
demic achievements, ex-
tracurricular activities,
military affiliation, and
financial background.
Additionally, applicants
are invited to share their
post-graduation plans
and college aspirations
through an essay ques-
tion.

Unlike traditional pro-
grams where students
apply for specific funding
types, our approach al-
lows us to match each
student with the most
suitable funding opportu-
nities based on their eligi-
bility. This way, students
won’t miss out on any
funding opportunities
they’re qualified for.

To participate in the Edu-
cation Assistance Pro-
gram, students must sub-
mit an application during
the November 1 - March
1 window. Our program
has two applications:
New Student Applications
and Renewing Student
Applications. Once a stu-
dent is accepted into the
program and receives
funding, they have the
opportunity to reapply for
funding each year of their
undergraduate studies.

For more information and to
apply:

https://charities.moaa.org/
scholarship-fund/loan-
programs/





